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Regional Skills Partnership Board 

Annual Report 

12 September 2022 

 

1. Purpose of the Report 

1.1. To provide Members of the Regional Skills Partnership Board with an annual overview 

and update on progress of the Mid Wales Regional Skills Partnership. 

 

2. Background 

2.1. The Mid Wales Regional Skills Partnership (RSP) Board was established by 

Ceredigion County Council (CCC) and Powys County Council (PCC) (“the Local 

Authorities”) to provide a focus for skills in Mid Wales, and to drive economic growth by 

ensuring investment in the right skills.  

 

2.2. The Mid Wales Regional Skills Partnership is one of four regional skills partnerships in 

Wales and covers the Local Authority areas of Powys and Ceredigion. 

2.3. The RSP is a primarily business led partnership which works with business leaders 

and stakeholders across the region to understand the skills provision and labour 

market needs, in order to drive investment that meets the requirements of both 

employers and workforce. 

2.4. The RSP bridges the gap between education and regeneration in the hope of creating 

a strong and vibrant economy underpinned by innovation, growth, and a capable 

workforce. Working with partners to explore opportunities to ‘re-skill’, change careers, 

‘up skill’ people in their existing employment, build an understanding of skills for the 

future and to identify skills gaps with employers and provide training opportunities such 

as work based learning / apprenticeships / degrees and other qualifications such as 

BTEC, NVQ and GCSE/A level. 

2.5. The work of the RSP enables an inclusive regional response to Welsh Government 

policy and initiatives. We align activity with the skills requirements of the Growing Mid 

Wales Partnership and co-operate strategically on behalf of stakeholders across Mid 

Wales including both Local Authorities. 

2.6. The RSP sits under the wider Growing Mid Wales which is responsible for the Mid 

Wales Growth Deal. This is a capital programme of funding which plays a key role in 

catalysing economic recovery and growth in the Mid Wales economy, with the aim of 

supporting job creation and increasing productivity and wider societal and 

environmental ambitions. 

Our vision - as set out in the Mid Wales Growth Deal Inter-Authority Agreement (“the 

IAA”).  
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Our vision is to align the public and private sectors to address the supply and 

demand issues for an effective agile workforce, with the appropriate skill level, 

to attract inward investment to Mid Wales and improve communication 

networks between sectors to understand and identify learning and career 

pathways into long term, appropriate employment for the citizens of Mid 

Wales.  

Our mission. The RLSP Board acts as a stakeholder group engaging and consulting 

with specific sectors, industries, and regions:  

• To identify and respond to the needs of employers and learners across 

Mid Wales;  

• To engage with employers, sectors, and stakeholders to identify current 

and future skills needs across the region and plan accordingly; 

• To align activity to future demand and stimulate innovation through 

learning and employment; 

• To enable an inclusive regional response to Welsh Government policy and 

initiatives; 

• To align activity with the skills requirements of the Growing Mid Wales 

Partnership. 

 

Our objectives.  

• To work with key stakeholders to identify skill requirements from the 

private sector in Mid Wales; 

• Establish methodologies to identify future employment opportunities 

across all sectors; 

• Establish a curriculum strategy group to align learning pathways and 

progression routes for all learners from KS4 / 5 into work-based learning 

training programmes / Further Education / Higher Education or a regional 

apprenticeship scheme or occupational schemes. Introduce Higher 

Education degree and masters courses aligned to the future skills agenda 

for employment opportunities in Mid Wales; 

• Establish a regional apprenticeship scheme (including shared 

apprenticeships) that bridges and aligns public and private sectors which 

recognizes the transferability of skills; 

• Produce innovative career guidance for all learners in Mid Wales to link 

learning and career pathways; 

• Develop the concept of ‘Centres of Excellence’ in Mid Wales; 

• Work with a range of partners to ensure opportunities for career-long 

support for upskilling the current workforce, including those in short term 

employment; 

• All of the actions will be underpinned by a strong bilingual focus 

contributing, via the unique bilingual education system and workforce 

across Mid Wales, to the vision of a million Welsh speakers by 2050. 

 

3. Appointment of the RSP Chair and RSP Team  

3.1. The RSP Board’s inaugural meeting was held on 12th May 2021. Adrian Watson, 

Head of School, Centre for Alternative Technology, was appointed as the Interim RSP 

Board Chair. On 21st September 2021, the GMW Board approved the appointment of 

the current interim Chair as the substantive Chair until the annual RSP Board meeting. 
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3.2. Aggie Caesar-Homden commenced in role as the MWRSP Manager on 8th June 

2021. 

3.3. The RSP Employer Engagement Officer, Jean Farmer, commenced in role in 

December 2021, and the Project Support Officer, Arinola Ogundeji, joined the RSP 

team in July 2022.  

3.4. Recruitment of an RSP Data Development Officer has been unsuccessful to date. This 

will be revisited in the coming months. 

3.5. The RSP is currently recruiting for a Project Officer to help lead on the Young Persons 

Guarantee. 

4. RSP Board Membership 

4.1. The Terms of Reference set out a proposed membership table for the RSP. The Local 

Authorities agreed that the table below would replace the originally proposed table:  

Membership of the RLSP 

2 x Higher Education Representatives One representative from each of the Universities 
(Aberystwyth and UWTSD) 

2 x Further Education Representatives One representative from each of the colleges (NPTC and 
Coleg Sir Gâr) 

2 x Education & Skills Representatives One officer from each Local Authority  

2 x Strategic Workforce Planning leads One officer from each Local Authority 

2 x Regeneration Representatives One officer from each Local Authority 

2 x Health Representatives One representative from each of the Health Boards (Powys 
Teaching Health Board and Hywel Dda Health Board) 

Training providers National Training Federation for Wales  

+ WBL providers from each LA 

Industry / Employers 

 

The Strategic Growth Priorities for 
Growing Mid Wales are  

Agriculture, Food & Drink 

Transport 

Supporting Enterprise 

Skills & Employment 

Energy 

Strengthened Tourism Offer 

Applied Research & Innovation 

Digital 

These areas should all be covered by the 
representation that is proposed for the 
RLSP. 

 

A representative each from the sectors derived from those 
identified in AECOM Report: 
 

1. Tourism – to include hospitality and catering  

2. Manufacturing  

3. Agriculture and the land-based economy  

4. Public Services – which might include local and 
national government, emergency services & 
defence  

5. Foundation sectors * 

6. Digital Services (this group is in addition to the 
AECOM-defined groups) 
 

*This “sector” is particularly significant in its relative scale 
in Mid Wales and includes infrastructure, utilities, food 
processing, retailing and distribution, and health, 
education, and welfare. This would merit further 
breakdown, with particular merit in prioritizing considering 
representation from health and social care (education is 
represented in other segments)   
 

Growing Mid Wales Board Cabinet 
Members representatives  

One Cabinet Member from each Local Authority appointed  
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Careers Wales Appointed 

Job Centre Plus / DWP Appointed 

RSP Manager Appointed 

Other Other industry, employer groups, higher education 
institutions or third sector partners to be invited as 
required. These could include local voluntary associations 
and education or training partners from outside the two 
authorities who might wish to work within the two 
authorities, or who can offer routes into education or 
training for the people of the Mid Wales region.   

 

4.2. There are known gaps with regard to employer/sector membership, for example, 

Agriculture and Land Use, Food and Drink. 

4.3. The RSP Chair and RSP Partnership Manager have been approached by a number of 

organisations requesting to join the Mid Wales RSP Board or a cluster group. 

4.4. The RSP Manager has reviewed membership of the three other RSPs and their cluster 

groups. Membership requests received to date are consistent with the other RSPs. 

4.5. On 21st September 2021, the GMW Board approved delegated authority be given to 

the RSP Chair in conjunction with the RSP Manager to review current membership 

and establish a number of cluster groups. 

4.6. To date the Public Services Cluster Group and Training Providers Cluster Groups 

have been established.  

4.7. A call has been put out to businesses to join the Businesses Cluster Group. It is 

anticipated that this Cluster Group will be established in the autumn. 

4.8. A new Cluster Group will be established to focus on the Young Persons Guarantee. 

4.9. A Regional Strategic Working Group with the Heads of Education within both Local 

Authorities has been established. 

4.10. A Regional Strategic Employability Network group has been established in 

collaboration with the GMW Regional Engagement Team. 

4.11. Policy area Task and Finish Groups will be created when required. 
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5. RSP Board Outputs 

  

5.1. The RSP Board has been focused on the key areas of work required to provide a clear 

programme of work to pursue, including the key areas of structure, needs 

identification, partnership building and future planning. 

5.2. Welsh Government notified the region of the targets that needed to be achieved during 

the year, 2021 - 2022 detailed in Schedule 2 of the Grant Award Letter. The evidence 

reports and claims have been submitted accordingly in order to draw down funding 

from the Welsh Local Government Association (WLGA). 

Key targets contained in Schedule 2 was as follows: 

Task Specific Activities 

April 2021 – March 2022 

Timeline 

Gather, produce, and 

disseminate Local Market 

Intelligence (LMI) to support 

ongoing Welsh Government 

priorities.  Further guidance to 

be provided. 

Covid-19/Brexit Labour 

Market Intelligence 

reports. 

 

Three in year 

reports - dates to 

be advised. 

Adopt the function of the 

Regional Employment and 

Response Groups (RERGs) 

Further guidance to be 

provided. 

 

 

 

Provide secretariat to Wales 

Employment and Skills Board 

(WESB). 

RSPs should continue to 

work closely with their 

respective Chief Regional 

Officers and regional 

stakeholders to support 

Regional Economic 

Frameworks and also be 

aware of cross-border 

issues.  

 

RSPs to provide full 

secretariat including; 

arranging meetings, 

taking minutes and 

hosting members on a 

rotation meeting basis. 

Welsh Government will 

lead on policy content 

and providing support to 

Ministers. 

From May 2021 

 

 

 

 

 

 

From September 

2021 

Support the alignment of 

supply and demand across the 

skills system. 

 

RSPs to provide baseline 

data for FE planning, 

using employer led 

intelligence and LMI data. 

Identify and provide 

timely commentary on 

regional skills priorities 

Ongoing 
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Further guidance to be 

provided. 

 

across the sectors. 

Reference should be 

made to Welsh 

Government priorities 

and Post-16 Planning 

and Funding Guidance.  

RSPs to support the 

development of a 

revised, strategic 

approach to post-16 

Planning and Funding in 

light of Covid-19. 

Identify priorities for 

apprenticeships based 

upon employer 

intelligence. 

Ongoing 

Support Welsh 

Government 

Apprenticeships Skills 

Policy to address the 

needs of Welsh 

businesses and the wider 

economy.  

Ongoing 

Maintain positive working 

relationships with 

universities to agree 

regional priorities for 

higher education. 

Ongoing 

Work in partnership with 

schools to inform 

curriculum development. 

Ongoing 

Work in partnership with 

schools to inform 

curriculum development. 

Ongoing 

Inform priorities for 

Personalised Learning 

Accounts. 

Ongoing 

Work with 

learners/careers advisors 

to strengthen careers 

advice across regions. 

Ongoing 

 Provide an evidence 

base to inform 

development and 

Ongoing 
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implementation of 

employability 

programmes. 

Continue to work with 

local authorities and 

schools to update and 

inform on regional/ local 

priorities. 

Ongoing 

Support Welsh Government 

key strategies and policy 

areas as agreed (this may 

change or be updated 

following the elections in May 

2021). Inform the development 

of skills policy direction post-

election. 

Welsh Language Ongoing 

Green Economy From May 2021 

 Digitalisation 

Health and Social Care 

Other key sectors that 

may be recognised as 

priority post-election. 

Facilitate connections in 

national and regional skills 

systems. 

Provide a regional 

perspective to inform 

national and UK sector 

skills strategies. 

Identify cross-border 

skills priorities and report 

back to Welsh 

Government. 

Co-ordinate 

stakeholder/provider 

support for skills priorities 

for an Advanced 

Technology Research 

Centre. 

Ongoing 

Continuously develop capacity 

and capability as a national 

RSP network. 

 

Review and update 

membership to ensure 

regional priority sectors 

are represented.  

Ongoing 

Update/refresh Terms of 

Reference and 

Governance 

arrangements. 

Strengthen research/data 

analysis capacity. 

Enhance on-line 

presence. 
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Increase robustness of 

skills observatories. 

Strengthen collaborative 

working and sharing best 

practice between RSPs. 

Support regional economic 

reconstruction and future 

developments (including 

cross-border where required). 

 

 

 

 

Support regional 

economic reconstruction 

and future developments 

(including cross-border 

where required). 

Ongoing 

Identify priorities to 

support regional 

investment that supports 

jobs and growth in the 

regions. 

Support for meetings and 

Consultations. 

 

Further Guidance to be 

provided. 

RSP Chairs to chair 

WESB in rotation and 

produce update report for 

Council for Economic 

Development (CED). 

RSP Managers to attend 

as observers. 

As required 

RSP employer 

representative to attend 

WAAB. 

RSP Chair to represent 

WESB at CED. 

Engage RSP members 

and stakeholders to 

engage in WG 

consultations. 

Update Report (in compliance 

with Clause 10 of the Grant 

Award Letter) 

Submit evidence reports 

on progress of activities 

identified in Schedule 2. 

July 2021 

November 2021 

March 2022 

 

6. RSP Board Meetings and Activities 

6.1. RSP Board Meetings have been held frequently throughout the year. 

• 12 May 2021 

• 7 July 2021 

• 4 August 2021 

• 22 September 2021 

• 20 October 2021 

• 8 December 2021 

• 12 January 2022 

• 23 February 2022 

• 30 March 2022 

• 11 May 2022 

• 8 June 2022 
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6.2. Agenda items have been varied and have included: 

• Board Membership 

• Cluster Groups 

• Growth Deal 
• RSP Work Plan 

• RSP Website 

• Data Cymru support 

• Welsh Government Data – 
presentation on Employer 
Skills Survey 

• Green Skills Report 
• Communications Plan 

• Careers Wales – 
presentations 

• DWP presentation 

 

6.3. Presentation have been received and discussions followed to help inform the work of 

the RSP. These have included for example: 

• Wavehill Sustainable Skills 
Cluster Research Report – 
Mid Wales Manufacturing 
Group presentation 

• Optimised Retrofit 
Programme (ORP) 

• Regional Shared 
Apprenticeships - Informal 
Consultation 

• New Employability Strategy 
and Jobs Growth Wales 

• React+  

• Data Cymru – Green Skills 
report 

• Members Spotlight 
• National Conversation 

Template 

• Centre for Alternative 
Technology (CAT) 
Community Renewal Fund 
Pilot: Optimised Retrofit 
Training Project  

• Tourism Strategy 
Development 

• UK Shared Prosperity Fund 

 

6.4. On 19th October, Careers Wales and DWP held a joint virtual event ‘Your Career, 

Your Future’ which the RSP were consulted on. The RSP Chair provided an overview 

of the work of the RSP, Our Sectoral Strengths, and Growing Mid Wales Ambition.  

  

7. Green Skills Report 

7.1. Data Cymru were commissioned by the four RSPs to develop a Green Skills Report 

which was published in March 2022. The findings of this report have been shared with 

WG and regional partners. 

 

8. Covid – 19 Reporting.  

8.1. Throughout the pandemic, the RSP has submitted Covid-19 impact reports to WG. As 

part of the anecdotal evidence used in the Covid-19 impact submissions to WG, 

employer surveys were sent to Mid Wales businesses through RSP Board members 

and various networks across the region. The final report was a summary of the impact 

on the region. 

  

9. Support Welsh Government Strategies and policy areas as agreed. Inform the 

development of skills policy direction post-election.  

9.1. The Mid Wales RSP continues to support and promote WG key strategies and policy 

areas. The RSP continues to provide a regional perspective to inform national and UK 

sector skills strategies and to provide baseline data for FE planning, using employer 

led intelligence and LMI data. 

9.2. To support the alignment of supply and demand across the skills system, and support 

regional economic reconstruction, and future developments, the RSP Manager attends 

the Growing Mid Wales Management Group meetings. There is a joined-up pan region 
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approach to the Growth Deal programme with the RSP feeding in from a skills 

perspective.  

9.3. To help identify priorities for apprenticeships, based upon employer intelligence, the 

RSP Partnership Manager and Chair have met with training providers and business 

members of the RSP Board to discuss data on skills needs in the region and identify 

opportunities voiced by business members.  

9.4. The four RSP Chairs attended a meeting with Vaughan Gething, Minister for Economy 

on 3rd November 2021. 

9.5. The RSP Chair and RSP Partnership Manager attend regular meetings with Emma 

Edworthy, Deputy Director, Employability and Skills Division, Welsh Government. 

9.6. The RSP Manager sits on the newly formed Hybrid Green Skills Council, led by Green 

Industries Wales, and chaired by Carwyn Jones, former First Minister of Wales. This is 

an advisory board to provide expertise and insight, impartial and outside of current 

delivery partners interests with a view to add value and not deliver. As well as being a 

conduit to harness the excellent work ongoing across the green industry arena, it acts 

as a critical friend, consultative, advisory, and directional body, drawing on the wide 

skills and knowledge of the forum members. The aim is to provide wide counsel on 

green skills issues and offer informed opinion on their impact. 

9.7. The RSP Manager also sits on the Participating in Fair Work for Health, Well-being 

and Equity Expert Panel being led by Public Health Wales. The purpose of this expert 

panel is to advise on recommendations for local and regional agencies and 

partnerships in order to improve participation in good, fair work in a way that supports 

health, well-being, and equity, and to advise on communication of these 

recommendations. There has been a particular focus on the impact on young people 

and children, in view of the Future Generations approach and the potential for long 

term scarring among young people. Material has been developed to influence local 

wellbeing plans and regional development plans and their implementation. The second 

phase – Engagement - is underway.  

9.8. The RSP Manager continues to work closely with our respective Chief Regional 

Officers and regional stakeholders to support Regional Economic Frameworks, WG 

priorities and continue to build awareness of cross-border issues.  

9.9. The RSP Manager has been invited to sit on the Welsh Apprenticeship Frameworks 

Working Group looking at the Travel Services and Retail Apprenticeship Frameworks 

for Wales. 

10. Young Persons Guarantee 

10.1. The Programme for Government (PfG) sets out an ambitious commitment to deliver 

the Young Persons Guarantee, giving everyone under 25years the offer of support into 

work, education, training, or self-employment. 

10.2. The guarantee was set to ensure no lost generation across Wales due to the 

predicted economic downturn and the huge rise in unemployment because of Covid 

and Brexit. 

10.3. The RSP commissioned Hatch Associates to provide technical support. They have 

undertaken a mapping exercise of current delivery and shared the finding with Careers 

Wales for inclusion on their Support Finder platform 

10.4. A draft report has been developed to identify progression routes, barriers, and an 

action plan and will proved to RSP Board members at the next meeting for comments. 
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11. 3-Year Employment and Skills Plan 2022 - 2025 

11.1. The RSP has been commissioned by WG to develop the new 3-year Employment 

and Skills Plan and Action Plan which will identify priorities for regional investment that 

supports jobs and growth in the Mid Wales region. 

11.2. The annual Employment and Skills survey has been launched with a closing date of 

9th September. This information from employers will be analysed and reflected in the 

draft report. 

11.3. As well as the 20-page report for WG, there will be a number of annexes with a focus 

on: 

• Digital skills 

• Net zero skills 

• National Occupational Standards (NOS) 

• Further Education and Apprenticeships 

• Welsh language 

11.4. WG have provided the RSPs with relevant Policy Leads to provide additional context 

and to provide timely updates from their areas. Specific policy workshops have been 

held over the summer months to help RSPs with this. 

11.5. The submission deadline for the main report is mid-October. WG recognises that 

some of the annexes will be submitted later dependant on reports being shared by WG 

Policy Leads to reflect progress. 

12. Other Activities  

12.1. Joint meetings continue with RSP Managers and Welsh Government to look at PLA 

guidance and feedback. The RSP Manager is awaiting a comprehensive report from 

WG detailing current provision and pipeline courses on offer across the region. 

12.2. The RSP Manager is working closely with the other RSP Managers to continuously 

develop capacity and capability as a national RSP network. An example of this is the 

Green Skills Report. 

12.3. The RSP has developed relationships with key partners such as Careers Wales, 

Working Wales, DWP, and Serco (Restart). On 19th October, Careers Wales and 

DWP held a joint virtual event ‘Your Career, Your Future’ which the RSP were 

consulted on. The RSP Chair provided an overview of the work of the RSP, Our 

Sectoral Strengths, and Growing Mid Wales Ambition.  

13. Chair’s Reflections 

13.1. Since its inception the RSP has successfully positioned itself into a position of 

influence with a number of regional and national vocational skills organisations. 

13.2. Operating within a COVID-19 environment has restricted the opportunities for in 

person engagement and networking for the RSP, its partners and members. It is 

hoped that this will be less of a challenge in future, and further improve engagement 

between employers and providers. 

13.3. There remain some sectors still to engage with the RSP Board, most notably the 

Agriculture, Food & Drink sector. LANTRA engages with the regional skills and training 

discussions.  
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13.4. The successful development and delivery of the new 3-year Employment and Skills 

Plan 2022 – 2025 will be crucial to the employability strategy of the Mid Wales Growth 

Deal and WG. This will be a key feature of the RSP work plan for the upcoming year.  

13.5. The newly created Businesses Cluster Group will provide a valuable opportunity for 

employers to feed into RSP, and regional skills priorities. The notable work of the RSP 

team since May 2021 has provided a firm foundation for its future work. The team still 

needs to increase its resource, so it can meet its targets and capability as a national 

RSP network.  

13.6. Successful discussions with WG regarding its longer-term funding, mean that it will 

be able to build upon its successful first year, and support the objectives of the Mid 

Wales Growth strategy. 

13.7. RSP Board members have been active in supporting the RSP team with the Young 

Persons Guarantee and other WG Policy areas through workshops, discussions and 

surveys. 

 

 

Report Mid Wales Regional Skills Partnership – Annual Report 

Author Aggie Caesar-Homden, RSP Manager. Aggie.caesar-homden@powys.gov.uk 

Date September 2022 
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Bwrdd Partneriaeth Sgiliau Rhanbarthol 

Adroddiad Blynyddol 

12 Medi 2022 

1. Diben yr Adroddiad 

1.1. Darparu trosolwg blynyddol a diweddariad ar gynnydd Sgiliau Rhanbarthol 
Canolbarth Cymru i  Aelodau’r Bwrdd Partneriaeth Sgiliau Rhanbarthol. 

2. Cefndir 

2.1. Cafodd Bwrdd Partneriaeth Sgiliau Rhanbarthol Canolbarth Cymru (PSRhCC) 
ei sefydlu gan Gyngor Sir Ceredigion (CSC) a Chyngor Sir Powys (PCC) (“yr 
Awdurdodau Lleol”) i ddarparu ffocws i sgiliau Canolbarth Cymru, a llywio twf 
economaidd drwy sicrhau buddsoddiad yn y sgiliau cywir. 

2.2. Mae Partneriaeth Sgiliau Rhanbarthol Canolbarth Cymru yn un o bedair 
partneriaeth sgiliau rhanbarthol yng Nghymru ac yn cynnwys Awdurdodau Lleol 
Powys a Cheredigion.  

2.3. Mae’r Bartneriaeth Sgiliau Rhanbarthol (PSRh) yn bartneriaeth dan arweiniad 
busnes yn bennaf sy’n gweithio gydag arweinwyr busnes a rhanddeilaid 
busnes ledled y rhanbarth i ddeall y ddarpariaeth sgiliau ac anghenion y 
farchnad lafur er mwyn llywio buddsoddiad sy’n bodloni gofynion cyflogwyr a’r 
gweithlu. 

2.4. Mae’r PSRh yn pontio’r bwlch sydd rhwng addysg ac adfywio yn y gobaith o 
greu economi cryf a bywiog wedi ei danategu gan fenter, twf a gweithlu 
medrus. Gweithio â phartneriaid i archwilio cyfleoedd i ‘ail-sgilio’, newid gyfra, 
‘uwch sgilio’ pobl yn eu cyflogaeth bresennol, adeiladu dealltwriaeth o sgiliau i’r 
dyfodol a dynodi bylchau sgiliau gyda chyflogwyr a darparu cyfleoedd hyfforddi 
fel dysgu’n seiliedig ar waith / prentisiaethau / gradd a chymwysterau eraill fel 
BTEC, NVQ a TGAU / Lefel A. 

2.5. Mae gwaith yr PSRh yn galluogi ymateb rhanbarthol cynhwysol i bolisi a 
mentrau Llywodraeth Cymru. Rydym yn alinio gweithgaredd gyda gofynion 
sgiliau Partneriaeth Tyfu Canolbarth Cymru a chydweithio’n strategol ar ran 
rhanddeiliaid ledled Canolbarth Cymru sy’n cynnwys y ddau Awdurdod Lleol. 

2.6. Saif PSRh oddi fewn i gwmpas ehangach Tyfu Canolbarth Cymru sy’n gyfrifol 
am Fargen Twf Canolbarth Cymru. Rhaglen gyfalaf sy’n ariannu yw hon sy’n 
chwarae rôl allweddol wrth gataleiddio adfywio a thwf economaidd a thwf yn 
economi Canolbarth Cymru, gyda’r nod o gefnogi creu swyddi a chynyddu 
cynhyrchedd ac uchelgais cymdeithasol ac amgylcheddol ehangach.  

Ein gweledigaeth – yn ôl yr hyn a osodwyd yng Nghytundeb Rhyng-
Awdurdod Bargen Twf Canolbarth Cymru (“y Cytundeb”).   

Ein gweledigaeth yw alinio’r sectorau cyhoeddus a phreifat i fynd i’r 
afael â materion cyflenwad a galw i gael gweithlu effeithiol ac ystwyth, 

Page 15



 

 2/ 14 

sydd â’r lefel briodol o sgiliau, i ddenu buddsoddiad mewnol i 
Ganolbarth Cymru a gwella rhwydweithiau cyfathrebu rhwng sectorau 
a deall a dynodi llwybrau dysgu a gyrfaol i mewn i gyflogaeth hir dymor, 
sy’n briodol i ddinasyddion Canolbarth Cymru.   

Ein cenhadaeth. Mae’r Bwrdd PSRh yn gweithredu fel grŵp rhanddeiliaid 
sy’n ymgysylltu ac ymgynghori â sectorau, diwydiannau a rhanbarthau 
penodol:  

• Er mwyn dynodi ac ymateb i anghenion cyflogwyr a dysgwyr ledled 
Canolbarth Cymru;  

• I ymgysylltu â chyflogwyr, sectorau a rhanddeiliaid i ddynodi 
anghenion cyfredol ac i’r dyfodol o ran sgiliau ledled y rhanbarth a 
chynllunio yn ôl hynny;  

• Alinio gweithgaredd yn ôl galw yn y dyfodol, a sbarduno menter drwy 
ddysgu a chyflogaeth;  

• Galluogi ymateb rhanbarthol cynhwysol i bolisi a mentrau 
Llywodraeth Cymru; 

• Alinio gweithgaredd gyda gofynion sgiliau Partneriaeth Tyfu 
Canolbarth Cymru. 

Ein nodau. 

• Gweithio gyda rhanddeiliaid i ddynodi gofynion sgiliau o’r sector 
cyhoeddus yng Nghanolbarth Cymru;  

• Sefydlu methodoleg i ddynodi cyfleoedd cyflogi yn y dyfodol ar 
draws yr holl sectorau;  

• Sefydlu grŵp strategaeth cwricwlwm i alinio llwybrau dysgu a 
llwybrau cynnydd i holl ddysgwyr CA4 / 5 i mewn i raglenni hyfforddi 
dysgu seiliedig ar waith / Addysg Bellach / Addysg Uwch neu gynllun 
prentisiaeth rhanbarthol neu gynlluniau galwedigaethol, Cyflwyno 
gradd Addysg Uwch a chyrsiau meistr sy’n alinio’r agenda sgiliau yn 
y dyfodol ar gyfer cyfleoedd cyflogaeth yng Nghanolbarth Cymru; 

• Sefydlu cynllun prentisiaeth rhanbarthol (gan gynnwys 
prentisiaethau a rennir) sy’n pontio ac yn alinio sectorau cyhoeddus 
a phreifat sy’n cydnabod sgiliau trosglwyddadwy;  

• Cynhyrchu cyfarwyddyd gyrfa arloesol i holl ddysgwyr Canolbarth 
Cymru i gysylltu dysgu a llwybrau gyrfa;  

• Datblygu’r cysyniad o ‘Ganolfannau Rhagoriaeth’ yng Nghanolbarth 
Cymru;  

• Gweithio ag amrywiaeth o bartneriaid i sicrhau cyfleodd am 
gefnogaeth gydol gyrfa ar gyfer uwch-sgilio’r gweithlu presennol, 
gan gynnwys y rheini mewn cyflogaeth byr dymor;  

• Caiff yr holl weithredoedd eu tanategu gan ffocws dwyieithog cryf 
sy’n cyfrannu, drwy’r system addysg ddwyieithog unigryw a’r 
gweithlu ledled Canolbarth Cymru, at y weledigaeth o filiwn o 
siaradwyr Cymraeg erbyn 2050. 
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3. Penodi Cadeirydd PSRh a Thîm PSRh 

3.1. Cynhaliwyd cyfarfod agoriadol Bwrdd PSRh ar 12 Mai 2021. Penodwyd Adrian 
Watson, Pennaeth yr Ysgol, Canolfan y Dechnoleg Amgen fel Cadeirydd Dros 
Dro Bwrdd PSRh. Ar 21 Medi 2021, cymeradwyodd Bwrdd Tyfu Canolbarth 
Cymru benodiad y cadeirydd dros dro presennol fel y gwir Gadeirydd nes 
cyfarfod blynyddol y Bwrdd PSRh.  

3.2. Dechreuodd Aggie Caesar-Homden ar ei rôl fel Rheolwr PSRh Canolbarth 
Cymru ar 8 Mehefin 2021. 

3.3. Dechreuodd Swyddog Ymgysylltu Cyflogwr PSRh, Jean Farmer, ar ei rôl ym 
mis Rhagfyr 2021, ac ymunodd y Swyddog Cefnogi Prosiect, Arinola Ogundeji, 
â thîm PSRh ym mis Gorffennaf 2022.  

3.4. Ni chafwyd llwyddiant hyn yma wrth recriwtio Swyddog Datblygu Data PSRh. 
Byddwn yn ailymweld â hyn dros y misoedd nesaf.  

3.5. Ar hyn o bryd mae PSRh yn recriwtio am Swyddog Prosiect i helpu i arwain ar 
y Warant i Bobl Ifanc.  

4. Aelodaeth Bwrdd PSRh  

4.1. Gwnaeth y Cylch Gorchwyl osod allan tabl aelodaeth a’i gynnig i’r PSRh. 
Cytunodd yr Awdurdodau Lleol y byddai’r tabl isod yn cymryd lle’r tabl 
gwreiddiol a gafodd ei gynnig: 

Aelodaeth PSRh  

2 x Cynrychiolydd Addysg Uwch  Un cynrychiolydd o bob un o’r Prifysgolion 
(Aberystwyth a  Prifysgol Cymru y Drindod Dewi 
Sant) 

2 x Cynrychiolydd Addysg Bellach Un cynrychiolydd o bob un o’r colegau (NPTC a 
Choleg Sir Gâr) 

2 x Cynrychiolydd Addysg a 
Sgiliau 

Un swyddog o bob awdurdod lleol  

2 x Arweinydd Cynllunio Gweithlu 
Strategol  

Un swyddog o bob awdurdod lleol 

2 x Cynrychiolydd Adfywio  Un swyddog o bob awdurdod lleol 

2 x Cynrychiolydd Iechyd  Un cynrychiolydd o bob un o’r Byrddau Iechyd 
(Bwrdd Addysgu Iechyd Powys a Bwrdd Iechyd 
Hywel Dda) 

Darparwyd Hyfforddiant  Ffederasiwn Hyfforddiant Cenedlaethol Cymru  
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+ Dysgu Seiliedig ar Waith darparwyr o bob ALl  

Diwydiant / Cyflogwyr 

Blaenoriaethau Twf Strategol ar 
gyfer Tyfu Canolbarth Cymru yw 
Amaethyddiaeth, Bwyd a Diod, 
Trafnidiaeth 

Cefnogi Menter 

Sgiliau a Chyflogaeth  

Ynni 

Cryfhau’r hyn mae Twristiaeth yn 
ei gynnig 

Ymchwil Cymwysedig a Menter 

Digidol 

Dylai’r holl feysydd hyn gael eu 
cynnwys gan y gynrychiolaeth sy’n 
cael ei chynnig ar gyfer y PSRh. 

Cynrychiolydd o bob un o’r sectorau sy’n deillio 
o’r rheini a ddynodwyd yn Adroddiad AECOM : 

1. Twristiaeth – gan gynnwys lletygarwch ac 
arlwyo   

2. Gweithgynhyrchu  

3. Amaethyddiaeth ac economi’r tir  

4. Gwasanaethau Cyhoeddus – a allai 
gynnwys llywodraeth leol a chenedlaethol, 
gwasanaethau argyfwng ac amddiffyn  

5. Sectorau Sylfaen * 

6. Gwasanaethau Digidol (mae’r grŵp hwn 
yn ychwanegol at grwpiau a ddiffinnir gan 
AECOM) 

*Mae’r “sector” hwn yn arbennig o arwyddocaol o 
ran ei raddfa gymharol yng Nghanolbarth Cymru 
ac mae’n cynnwys seilwaith, gwasanaethau, 
prosesu bwyd, manwerthu a dosbarthu, ac 
iechyd, addysg a lles. Byddai hyn yn teilyngu 
dadansoddi pellach, a theilyngdod penodol wrth 
flaenoriaethu gan ystyried cynrychiolaeth o 
iechyd a gofal cymdeithasol (caiff addysg ei 
chynrychioli yn y segmentau eraill). 

Cynrychiolwyr Aelodau Cabinet 
Tyfu Canolbarth Cymru  

Penodwyd Un Aelod Cabinet o bob Awdurdod 
Lleol  

Gyrfa Cymru  Penodwyd 

Canolfan Waith a Mwy / Yr Adran 
Gwaith a Phensiynau 

Penodwyd 

Rheolwr PSRh  Penodwyd 

Arall Partneriaid eraill o ddiwydiant, grwpiau cyflogwyr, 
sefydliadau addysg uwch neu drydydd sector i 
gael gwahoddiad yn ôl y gofyn. Gallai’r rhain 
gynnwys mudiadau gwirfoddol lleol a phartneriaid 
addysg neu hyfforddiant o’r tu allan i’r ddau 
awdurdod a allai ddymuno gweithio oddi fewn i’r 
ddau awdurdod, neu a allai gynnig llwybrau i 
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mewn i addysg neu hyfforddiant i bobl rhanbarth 
Canolbarth Cymru.  

4.2. Mae yna fylchau sy’n wybyddus o ran aelodaeth cyflogwr/sector, er enghraifft, 
Amaethyddiaeth a’r Defnydd o Dir, Bwyd a Diod. 

4.3. Mae nifer o sefydliadau wedi cysylltu â Chadeirydd PSRh a Rheolwr 
Partneriaeth PSRh, yn gofyn i ymuno â grŵp clwstwr Bwrdd PSRh. 

4.4. Mae’r Rheolwr PSRh wedi adolygu aelodaeth y tri PSRh arall a’u grwpiau 
clwstwr. Mae ceisiadau aelodaeth a dderbyniwyd hyd yma’n gyson â PSRhau 
eraill. 

4.5. Ar 21 Medi 2021, cymeradwyodd Bwrdd Tyfu Canolbarth Cymru fod awdurdod 
dirprwyedig yn cael ei roi i Gadeirydd PSRh ar y cyd â’r Rheolwr PSRh i 
adolygu’r aelodaeth gyfredol a sefydlu nifer o grwpiau clwstwr. 

4.6. Hyd yma, mae Grŵp Clwstwr Gwasanaethau Cyhoeddus a Grwpiau Clwstwr 
Darparwyr Hyfforddiant wedi cael eu sefydlu. 

4.7. Rhoddwyd galwad allan i fusnesau ymuno â’r Grŵp Clwstwr Busnes. Rhagwelir 
y bydd y Grŵp Clwstwr hwn yn cael ei sefydlu yr hydref hwn. 

4.8. Caiff Grŵp Clwstwr newydd ei sefydlu i ganolbwyntio ar Warant i Bobl Ifanc. 

4.9. Cafodd Gweithgor Strategol Rhanbarthol gyda Phenaethiaid Addysg oddi fewn 
i’r ddau Awdurdod Lleol eu sefydlu. 

4.10. Cafodd grŵp Rhwydwaith Cyflogadwyedd Strategol Rhanbarthol ei sefydlu ar 
y cyd â Thîm Ymgysylltu Rhanbarthol Tyfu Canolbarth Cymru. 

4.11. Caiff Grwpiau Gorchwyl a Gorffen eu creu yn ôl y gofyn. 
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5. Allbynnau Bwrdd PSRh  

5.1. Mae’r Bwrdd PSRh wedi bod yn canolbwyntio ar y meysydd gwaith allweddol 
sy’n ofynnol i ddarparu rhaglen waith glir i’w dilyn, gan gynnwys meysydd 
allweddol strwythur, dynodi anghenion, adeiladu partneriaeth a chynllunio i’r 
dyfodol. 

5.2. Hysbysodd Llywodraeth Cymru’r rhanbarth am y targedau oedd angen eu 
cyflawni yn ystod y flwyddyn, 2021 - 2022 ac a fanylir yn Atodlen 2 y Llythyr 
Dyfarnu Grant. Mae’r adroddiadau tystiolaeth a honiadau wedi cael eu cyflwyno 
yn unol â hynny er mwyn cael arian oddi wrth Gymdeithas Llywodraeth Leol 
Cymru (CLlLC). 

Roedd y targedau allweddol a gafodd eu cynnwys yn Atodlen 2 fel a ganlyn: 

Tasg Gweithgareddau 
Penodol 
Ebrill 2021 – Mawrth 
2022 

Llinell Amser 

Casglu, cynhyrchu a 
dosbarthu Gwybodaeth am 
y Farchnad Lafur (LMI) i 
gefnogi blaenoriaethau 
cyfredol Llywodraeth 
Cymru. Cyfarwyddyd 
pellach i gael ei ddarparu. 

Adroddiadau Gwybodaeth 
am y Farchnad Lafur,      
Covid-19/Brexit. 

Tri adroddiad 
yn ystod y 
flwyddyn – 
dyddiadau i’w 
pennu. 

Mabwysiadu swyddogaeth 
Grwpiau Ymateb 
Rhanbarthol ar Gyflogaeth. 

Cyfarwyddyd pellach i 
gael ei ddarparu.  

 

 

 

 

Darparu ysgrifenyddiaeth i 
Fwrdd Cyflogaeth a Sgiliau 
Cymru (WESB). 

Dylai PSRhau barhau i 
weithio’n agos at eu Prif 
Swyddogion Rhanbarthol 
perthnasol a’u 
rhanddeiliaid i gefnogi 
Fframweithiau 
Economaidd Rhanbarthol 
a hefyd i fod yn 
ymwybodol o faterion 
traws-ffiniol. 

 

PSRhau i ddarparu 
ysgrifenyddiaeth lawn gan 
gynnwys: trefnu 
cyfarfodydd, cymryd 
cofnodion a chroesawu 
aelodau yn ôl trefn 
cylchdro i’r cyfarfodydd. 
Bydd Llywodraeth Cymru 
yn arwain ar gynnwys 

O fis Mai 2021 

 

 

 

 

 

 

 

O fis Medi 
2021 
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polisi a darparu 
cefnogaeth i Weinidogion.  

Cefnogi’r aliniad o 
gyflenwad a galw ar draws 
y system sgiliau. 

 

Cyfarwyddyd pellach i 
gael ei ddarparu. 

PSRhau i ddarparu data 
gwaelodlin i gynllunio 
Addysg Bellach, gan 
ddefnyddio gwybodaeth 
dan arweiniad y cyflogwr 
a data LMI. Dynodi a 
darparu sylwadau 
amserol am 
flaenoriaethau sgiliau 
rhanbarthol ar draws y 
sectorau. Dylai cyfeiriad 
gael ei wneud at 
flaenoriaethau 
Lywodraeth Cymru a 
chynllunio Ôl-16 a 
Chyfarwyddyd Ariannu.   

PSRhau i gefnogi 
datblygu ymagwedd sydd 
wedi ei hadolygu ac sy’n 
strategol i Gynllunio ac 
Ariannu Ôl-16 yng 
ngoleuni Covid-19. 

Parhaus 

Dynodi blaenoriaethau ar 
gyfer prentisiaethau yn 
seiliedig ar wybodaeth y 
cyflogwr. 

Parhaus 

Cefnogi Sgiliau 
Prentisiaethau 
Llywodraeth Cymru i fynd 
i’r afael ag anghenion 
busnesau Cymru a’r 
economi ehangach. 

Parhaus 

Cynnal cydberthnasau 
gwaith cadarnhaol i 
gytuno ar flaenoriaethau 
rhanbarthol ar gyfer 
addysg uwch. 

Parhaus 

Gweithio mewn 
partneriaeth ag ysgolion i 
lywio datblygu 
cwricwlwm. 

Parhaus 
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Gweithio mewn 
partneriaeth ag ysgolion i 
lywio datblygu 
cwricwlwm. 

Parhaus 

Llywio blaenoriaethau ar 
gyfer Cyfrifon Dysgu 
Wedi eu Personoli.  

Parhaus 

Gweithio gyda dysgwyr/ 
cynghorwyr gyrfa i 
gryfhau gyrfaoedd ledled 
rhanbarthau. 

Parhaus 

 Darparu sylfaen 
dystiolaeth i lywio 
datblygiad a gweithredu 
rhaglenni cyflogadwyedd. 

Parhaus 

Parhau i weithio ag 
awdurdodau lleol ac 
ysgolion i ddiweddaru a 
llywio blaenoriaethau 
rhanbarthol/lleol. 

Parhaus 

Cefnogi strategaethau 
allweddol Llywodraeth 
Cymru a meysydd polisi yn 
ôl yr hyn a gytunwyd (mae’n 
bosibl y gallai hyn newid 
neu gael ei ddiweddaru yn 
dilyn yr etholiadau ym mis 
Mai 2021). Llywio datblygu 
cyfeirio polisi sgiliau ôl-
etholiadol. 

Y Gymraeg Parhaus 

Economi Gwyrdd O fis Mai 2021 

Digideiddio 

Iechyd a Gofal 
Cymdeithasol 

Sectorau allweddol eraill 
y gellir eu cydnabod fel 
blaenoriaeth ôl-etholiadol. 

Hwyluso cysylltiadau mewn 
systemau cenedlaethol a 
rhanbarthol. 

Darparu persbectif 
rhanbarthol i lywio 
strategaethau sgiliau 
cenedlaethol a’r DU. 

Dynodi blaenoriaethau 
traws-ffiniol ac adrodd yn 
ôl i Lywodraeth Cymru. 

Cydlynu cefnogaeth 
rhanddeiliad/darparwr ar 
gyfer blaenoriaethau 
sgiliau ar gyfer y 
Ganolfan Ymchwil 
Technoleg Uwch. 

Parhaus 
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Datblygu capasiti a galluedd 
yn barhaus fel rhwydwaith 
PSRh. 

Adolygu a diweddaru 
aelodaeth i sicrhau bod 
sectorau blaenoriaeth 
rhanbarthol yn cael eu 
cynrychioli. 

Parhaus 

Diweddaru/ adnewyddu 
Cylch Gorchwyl a 
threfniadau Llywodraethu. 

Cryfhau capasiti ymchwil / 
dadansoddi data.  

Gwella presenoldeb  ar-
lein. 

Cynyddu cryfder 
arsyllfeydd sgiliau. 

Cryfhau gweithio 
cydweithredol a rhannu 
arferion gorau rhwng 
PSRhau. 

Cefnogi ailadeiladu 
economaidd rhanbarthol a 
datblygiadau i’r dyfodol (gan 
gynnwys traws-ffiniol ble y 
bo’n ofynnol). 

Cefnogi ailadeiladu 
economaidd rhanbarthol 
a datblygiadau i’r dyfodol 
(gan gynnwys traws-ffiniol 
ble o bo’n ofynnol). 

Parhaus 

Dynodi blaenoriaethau i 
gefnogi buddsoddiadau 
rhanbarthol sy’n cefnogi 
swyddi a thyfiant yn y 
rhanbarthau.  

Cefnogaeth i gyfarfodydd ac 
Ymgynghoriadau. 

 

Cyfarwyddyd Pellach i 
gael ei ddarparu.  

Cadeiryddion PSRh i 
gadeirio WESB yn gylchol 
a chynhyrchu adroddiad 
diweddaru ar gyfer 
Cyngor Datblygu 
Economaidd (CDE). 
Rheolwyr PSRh i fynychu 
fel arsylwyr.  

Yn ôl y gofyn 

Cynrychiolydd cyflogaeth 
PSRh i fod yn bresennol 
yn WAAB.  

Cadeirydd PSRh i 
gynrychioli WESB ar 
CDE.  
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Aelodau a rhanddeilaid 
PSRh i ymgysylltu ag 
ymgynghoriadau LlC. 

Diweddaru Adroddiad (i 
gydymffurfio â Chymal 10 
Llythyr Dyfarnu Grantiau)  

Cyflwyno adroddiadau 
tystiolaeth am gynnydd 
gweithgareddau a 
ddynodwyd yn Atodlen 2. 

Gorffennaf 
2021 
Tachwedd 
2021 Mawrth 
2022 

6. Cyfarfodydd a Gweithgareddau PSRh 

6.1. Cynhaliwyd Cyfarfodydd PSRh yn gyson drwy gydol y flwyddyn. 

• 12 Mai 2021 
• 7 Gorffennaf 2021 
• 4 Awst 2021 
• 22 Medi 2021 
• 20 Hydref 2021 
• 8 Rhagfyr 2021 

• 12 Ionawr 2022 
• 23 Chwefror 2022 
• 30 Mawrth 2022 
• 11 Mai 2022 
• 8 Mehefin 2022 

6.2. Mae eitemau’r agenda wedi bod yn amrywiol ac roedd y canlynol yn eu plith: 

• Aelodaeth y Bwrdd  

• Grwpiau Clwstwr  

• Y Fargen Twf  

• Cynllun Gwaith PSRh 

• Gwefan PSRh 

• Cefnogaeth Data Cymru  

• Data Llywodraeth Cymru 
– cyflwyniad ar Arolwg 
Sgiliau’r Cyflogwr  

• Adroddiad Sgiliau 
Gwyrdd  

• Cynllun Cyfathrebiadau 

• Gyrfa Cymru – 
cyflwyniadau  

• Cyflwyniad yr Adran 
Gwaith a Phensiynau 

6.3. Mae cyflwyniadau wedi cael eu derbyn a thrafodaethau wedi dilyn i helpu i 
lywio gwaith y PSRh. Maen nhw wedi cynnwys y canlynol, er enghraifft: 

• Sgiliau Cynaliadwy 
Wavehill- Adroddiad 
Ymchwil Clwstwr – 
cyflwyniad Grŵp 
Gweithgynhyrchu 
Canolbarth Cymru  

• Rhaglen Ôl-osod er 
mwyn Optimeiddio  

• Prentisiaethau 
Rhanbarthol a Rennir – 
Ymgynghoriad Anffurfiol  

• Strategaeth 
Cyflogadwyedd Newydd 
a Thwf Swyddi Cymru  

• ReAct+  

• Data Cymru – adroddiad 
Sgiliau Gwyrdd  

• Canolbwyntio ar Aelodau  

• Templed y Sgwrs 
Genedlaethol  

• Peilot Cronfa Adnewyddu 
Cymunedol Canolfan y 
Dechnoleg Amgen: 
Prosiect Hyfforddiant Ôl-
osod er mwyn 
Optimeiddio  

• Datblygiad Strategaeth 
Twristiaeth  
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• Cronfa Ffyniant Gyffredin 
DU  

6.4. Ar 19 Hydref, gwnaeth Gyrfa Cymru a’r Adran Gwaith a Phensiynau gynnal 
digwyddiad rhithiol ‘Eich Gyrfa, Eich Dyfodol’ ac fe ymgynghorwyd â’r PSRh 
amdano. Gwnaeth Cadeirydd y PSRh ddarparu trosolwg o waith y PSRh, Ein 
Cryfderau Sectoraidd, ac Uchelgais Tyfu Canolbarth Cymru. 

7. Adroddiad Sgiliau Gwyrdd  

7.1. Cafodd Data Cymru ei gomisiynu gan y pedair PSRh i ddatblygu Adroddiad 
Sgiliau Gwyrdd a gyhoeddwyd ym mis Mawrth 2022. Cafodd canfyddiadau’r 
adroddiad hwn eu rhannu gyda LlC a phartneriaid rhanbarthol. 

8. Adrodd yn ôl am Covid – 19 

8.1. Drwy gydol y pandemig, gwnaeth PSRh gyflwyno adroddiadau effaith Covid-19 
i LlC. Fel rhan o’r dystiolaeth anecdotaidd a ddefnyddiwyd yng nghyflwyniadau 
effaith Covid-19 i LlC, cafodd arolygon cyflogwyr eu hanfon i fusnesau 
Canolbarth Cymru drwy aelodau Bwrdd PSRh ac amrywiol rwydweithiau ledled 
y rhanbarth. Roedd yr adroddiad olaf yn grynodeb o’r effaith ar y rhanbarth. 

9. Cefnogi Strategaethau Llywodraeth Cymru a meysydd polisi fel a gytunwyd. 
Llywio datblygu cyfeiriad polisi sgiliau ôl-etholiadol.  

9.1. Mae PSRh Canolbarth Cymru yn parhau i gefnogi a hyrwyddo strategaethau 
allweddol LlC a meysydd polisi. Mae’r PSRh yn parhau i ddarparu safbwynt 
ranbarthol i lywio strategaethau sgiliau sector DU ac i ddarparu data gwaelodlin 
i gynllunio Addysg Bellach, gan ddefnyddio gwybodaeth dan arweiniad cyflogwr 
a data LMI. 

9.2. Er mwyn cefnogi alinio cyflenwad a galw ar draws y system sgiliau, a chefnogi 
ailadeiladu economaidd rhanbarthol, a datblygiadau’r dyfodol, mae’r Rheolwr 
PSRh yn mynychu cyfarfodydd Grwpiau Rheoli Tyfu Canolbarth Cymru. Ceir 
ymagwedd cydgysylltiedig ar draws y rhanbarth i raglen y Fargen Twf gyda’r 
PSRh yn bwydo i mewn o safbwynt sgiliau. 

9.3. Er mwyn helpu i ddynodi blaenoriaethau ar gyfer prentisiaethau, yn seiliedig ar 
wybodaeth cyflogwr, mae Rheolwr Partneriaeth PSRh a’r Cadeirydd wedi 
cwrdd â darparwyr hyfforddiant ac aelodau busnes y Bwrdd PSRh i drafod data 
am anghenion sgiliau a dynodi cyfleoedd a leisiwyd gan aelodau busnes. 

9.4. Roedd pedwar Cadeirydd PSRh yn bresennol mewn cyfarfod â Vaughan 
Gething, Gweinidog yr Economi ar 3 Tachwedd 2021. 

9.5. Gwnaeth Cadeirydd PSRh a Rheolwr Partneriaeth PSRh fynychu cyfarfodydd 
rheolaidd ag Emma Edworthy, Dirprwy Gyfarwyddwr, Is-adran Cyflogadwyedd 
a Sgiliau, Llywodraeth Cymru. 
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9.6. Saif Rheolwr PSRh ar gyngor newydd ei ffurfio sef Cyngor Sgiliau Gwyrdd 
Hybrid, dan arweiniad Diwydiannau Gwyrdd Cymru, dan gadeiryddiaeth 
Carwyn Jones, cyn Brif Weinidog Cymru. Bwrdd ymgynghorol yw hwn i 
ddarparu arbenigedd a mewnwelediad, diduedd a thu allan i ddiddordebau 
partneriaid darparu cyfredol gyda’r golwg ar ychwanegu gwerth a pheidio â 
chyflenwi. Yn ogystal â bod yn fodd o harneisio’r gwaith ardderchog parhaus ar 
draws arena’r diwydiant gwyrdd, y mae’n ymddwyn fel cyfaill beirniadol, corff 
ymgynghorol, cynghorol a chyfeiriadol, sy’n defnyddio sgiliau a gwybodaeth 
helaeth aelodau’r fforwm. Y nod yw darparu cyngor eang ar faterion sgiliau 
gwyrdd a barn wybodus arall, am eu heffaith. 

9.7. Saif Rheolwr PSRh hefyd ar Banel Arbenigol Gwaith Teg Ar Gyfer Iechyd, 
Llesiant a Thegwch dan arweiniad Iechyd Cyhoeddus Cymru. Diben y panel 
arbenigol hwn yw rhoi cyngor ar argymhellion ar gyfer asiantaethau a 
phartneriaethau lleol a rhanbarthol er mwyn gwella cyfranogiad mewn gwaith 
da a theg mewn modd sy’n cefnogi iechyd, llesiant a thegwch, ac i gynghori am 
gyfathrebu’r argymhellion hyn. Cafwyd canolbwyntio penodol ar yr effaith ar 
bobl ifanc a phlant, yng ngoleuni ymagwedd Cenedlaethau’r Dyfodol a’r 
potensial am greithio hir dymor ymhlith pobl ifanc. Cafodd deunydd ei 
ddatblygu i ddylanwadu ar gynlluniau llesiant lleol a chynlluniau datblygu 
rhanbarthol a’u gweithredu. Mae’r ail gam – Ymgysylltu – yn mynd rhagddo. 

9.8. Mae Rheolwr PSRh yn parhau i weithio’n agos at ein Prif Swyddogion 
Rhanbarthol perthnasol a rhanddeiliaid rhanbarthol i gefnogi Fframweithiau 
Economaidd Rhanbarthol, Blaenoriaethau LlC a pharhau i adeiladu 
ymwybyddiaeth am faterion traws-ffiniol. 

9.9. Cafodd y Rheolwr PSRh wahoddiad i eistedd ar Weithgor Fframweithiau 
Prentisiaeth Cymru gan edrych ar Wasanaethau Teithio a Fframweithiau 
Prentisiaeth Manwerthu i Gymru. 

10. Gwarant i Bobl Ifanc  

10.1. Mae’r Rhaglen Llywodraethu yn gosod allan ymrwymiad uchelgeisiol i 
gyflenwi’r Warant i Bobl Ifanc, gan roi’r cynnig o gefnogaeth, i bawb sy’n iau na 
25 oed, i mewn i waith, addysg, hyfforddiant neu hunan-gyflogaeth. 

10.2. Cafodd y warant ei gosod i sicrhau na fyddai cenhedlaeth goll ledled Cymru 
yn sgil cwymp economaidd a ragwelwyd a’r cynnydd anferthol mewn diweithdra 
oherwydd Covid a Brexit. 

10.3. Gwnaeth y PSRh gomisiynu Hatch Associates i ddarparu cymorth technegol. 
Maen nhw wedi ymgymryd ag ymarferiad mapio o’r cyflenwad presennol a 
rhannu’r canfyddiad â Gyrfa Cymru ar gyfer cynhwysiant i’w llwyfan Canfod 
Cymorth. 
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10.4. Cafodd adroddiad drafft ei ddatblygu i ddynodi llwybrau cynnydd, rhwystrau a 
chynllun gweithredu a brofwyd i aelodau Bwrdd PSRh yn y cyfarfod nesaf ar 
gyfer sylwadau. 

11. Cynllun 3 Blynedd Cyflogaeth a Sgiliau 2022 - 2025 

11.1. Cafodd PSRh gomisiwn gan LlC i ddatblygu Cynllun 3 blynedd newydd 
Cyflogaeth a Sgiliau a Chynllun Gweithredu a fydd yn dynodi blaenoriaethau ar 
gyfer buddsoddi rhanbarthol sy’n cefnogi swyddi a thyfiant yn rhanbarth 
Canolbarth Cymru. 

11.2. Mae’r arolwg Cyflogaeth a Sgiliau blynyddol wedi cael ei lansio gyda’r dyddiad 
cau ar 9 Medi. Caiff y wybodaeth hon oddi wrth gyflogwyr ei dadansoddi a’i 
hadlewyrchu yn yr adroddiad drafft. 

11.3. Yn ogystal ag adroddiad 20 tudalen ar gyfer LlC, bydd yna nifer o 
ychwanegiadau sy’n canolbwyntio ar: 

• Sgiliau digidol  

• Sgiliau sero net  

• Safonau Galwedigaethol Cenedlaethol  

• Addysg Bellach a Phrentisiaethau 

• Y Gymraeg 

Mae LlC wedi darparu’r Arweinwyr Polisi perthnasol i ddarparu cyd-destun 
ychwanegol ac i ddarparu diweddariadau amserol oddi wrth eu 
hardaloedd/meysydd. Cynhaliwyd gweithdai polisi penodol dros fisoedd yr haf 
i helpu PSRh gyda hyn. 

11.4. Y dyddiad cau ar gyfer cyflwyno’r prif adroddiad yw canol mis Hydref. Mae LlC 
yn cydnabod y bydd peth o’r ychwanegiadau yn cael eu cyflwyno’n 
ddiweddarach yn dibynnu ar adroddiadau’n cael eu rhannu gan Arweinyddion 
Plolisi LlC i adlewyrchu cynnydd. 

12. Gweithgareddau Eraill 

12.1. Mae cyfarfodydd ar y cyd yn parhau gyda Rheolwyr PSRh a Llywodraeth 
Cymru i edrych ar gyfarwyddyd ac adborth y Cyfrif Dysgu Personol. Mae’r 
Rheolwr PSRh yn aros am adroddiad cynhwysfawr oddi wrth LlC sy’n manylu 
ar ddarpariaeth gyfredol a chyrsiau sy’n cael eu cynnig ar draws y rhanbarth. 

12.2. Mae’r Rheolwr PSRh yn gweithio’n agos at y Rheolwyr PSRh eraill i ddatblygu 
capasiti a galluoedd yn barhaus fel rhwydwaith PSRh cenedlaethol. Enghraifft o 
hyn yw’r Adroddiad Sgiliau Gwyrdd. 

12.3. Mae PSRh wedi datblygu cydberthnasau gyda phartneriaid allweddol fel Gyfra 
Cymru, Gweithio Dros Gymru, Yr Adran Gwaith a Phensiynau a Serco 
(Restart). Ar 19 Hydref, cynhaliodd Gyrfa Cymru a’r Adran Gwaith a 
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Phensiynau ddigwyddiad rhithiol ar y cyd ‘Eich Gyrfa, Eich Dyfodol’ yr 
ymgymhorwyd â PSRh amdano. Gwnaeth Cadeirydd PSRh ddarparu trosolwg 
o waith y PSRh, Ein Cryfderau Sectoraidd, ac Uchelgais Tyfu Canolbarth 
Cymru. 

13. Myfyrdodau’r Cadeirydd 

13.1. Ers ei dechreuad, mae PSRh wedi gosod ei hun yn llwyddiannus mewn safle 
o ddylanwad gyda nifer o sefydliadau sgiliau galwedigaethau cenedlaethol a 
rhanbarthol. 

13.2. Mae gweithredu oddi fewn i amgylchedd COVID-19 wedi cyfyngu ar y 
cyfleoedd ar gyfer ymgysylltu’n bersonol a rhwydweithio i PSRh, ei phartneriaid 
a’i haelodau. Y gobaith yw y bydd hyn y llai o her yn y dyfodol, ac y caiff  
ymgysylltu ei wella ymhellach rhwng cyflogwyr a darparwyr. 

13.3. Mae rhai sectorau yn weddill o hyd eto i ymgysylltu â Bwrdd PSRh, sef y 
sector Amaethyddiaeth, Bwyd a Diod. Mae LANTRA yn ymgysylltu gyda sgiliau 
rhanbarthol a thrafodaethau hyfforddi. 

13.4. Bydd datblygiad a chyflenwad llwyddiannus o Gynllun 3 blynedd Cyflogaeth a 
Sgiliau  2022 – 2025 yn hanfodol i strategaeth gyflogadwyedd Bargen Twf 
Canolbarth Cymru a Llywodraeth Cymru. Bydd hon yn nodwedd allweddol o 
gynllun gwaith PSRh ar gyfer y flwyddyn sy’n dod. 

13.5. Bydd y Grŵp Clwstwr Busnesau sydd newydd ei greu, yn darparu cyfle 
gwerthfawr i gyflogwyr fwydo i PSRh, a blaenoriaethau sgiliau rhanbarthol. Mae 
gwaith nodedig y tîm PSRh ers Mai 2021 wedi darparu seiliau cadarn ar gyfer 
ei gwaith yn y dyfodol. Mae angen i’r tîm barhau i gynyddu ei adnoddau, fel y 
gall fodloni ei dargedau a’i alluedd fel rhwydwaith PSRh cenedlaethol.  

13.6. Mae trafodaethau llwyddiannus gyda LlC o ran ariannu hir dymor, yn golygu y 
bydd yn gallu adeiladu ar ei blwyddyn gyntaf lwyddiannus, a chefnogi’r nodau 
ar gyfer strategaeth Tyfu Canolbarth Cymru. 

13.7. Mae aelodau Bwrdd PSRh wedi bod yn rhagweithiol wrth gefnogi tîm PSRh 
gyda’r Warant i Bobl Ifanc a meysydd Polisi eraill Llywodraeth Cymru drwy 
weithdai, trafodaethau ac arolygon. 

Adroddiad Partneriaeth Sgiliau Rhanbarthol Canolbarth Cymru – Adroddiad 
Blynyddol 

Awdur Aggie Caesar-Homden, Rheolwr PSRh. Aggie.caesar-
homden@powys.gov.uk 

Dyddiad Medi 2022 
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